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About the Group

Solargiga Energy Holdings Limited (the “Company,” together with its
subsidiaries, the “Group” or “we”) is a leading supplier of solar
energy services founded in 2000 and listed in the Hong Kong Stock
Exchange in 2008 (Stock code: 0757). The Group focuses on
manufacturing and sales of downstream photovoltaic modules in the
photovoltaic industry. It fully demonstrates its current advantages in
producing such products that the major customers of photovoltaic
modules are large domestic state-owned enterprises, multinational
corporations, and other photovoltaic end-user customers. The Group
is also engaged in installing photovoltaic systems and developing,
designing, constructing, operating, and maintaining photovoltaic
generation plants.

Mission and Vision

The Group sticks to the development philosophy of Honesty,
Innovation, Competition, and Prominence to build an
internationally renowned enterprise through technological innovation,
regulating management, strengthened quality, honest operation, and
high-quality service, and to manufacture first-class products
worldwide. The Group will make unremitting efforts to become a
leading solar industry enterprise to safeguard the earth’s green living
environment.
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5t se R 1k X1k
Pursue prominent technology and management.

BRE AT EE IR o

Solargiga’s Corporate Culture

Professional Team:

HXEEE:

Take honesty and integrity as the foundation of business; do business in a decent way.
NHERIEZAR  EREEE -

Honesty and Integrity:
WIEER:

Partnership:

BERE

Establish long-term partnership with customers and suppliers.

HEPMHEHELRABHEE -

Co-create and Share: Sustainable operation, create profits, reward shareholders and share with employees.
HAHA: KBEE  BERE  MREREETINE -

Reward Society: Take advantage of solar energy, maintain the green earth, create a sustainable living
environment for mankind.

MBAGRE  #ERenik  SABRRETHENETRE -

Highlight of Achievements and Awards P B AR TE o B

As the first batch of photovoltaic enterprises producing czochralski A FBR AN EHEEENE R ENNKREE - K
monocrystalline silicon ingots, with 20 years of experience SEHA - T+FNEREHELR W CES287
manufacturing monocrystalline silicon ingots in Mainland China, the HEBIZXEF| » 3082184 MR EENFIAK B 1& - He
Group has obtained 287 National patents, more than 30 provincial BIEEFERUTAR :

and municipal science, and technology prizes and achievement

awards, including but not limited to the following:

Bl g4 S :

National High and New Technology Enterprise
National green factory
National intelligent photovoltaic pilot demonstration enterprise

National photovoltaic manufacturing industry specified conditions
admission regulated enterprise

Provincial Intelligent manufacturing demonstration factory
Provincial green supply chain management enterprise
Provincial four-star cloud enterprise

Provincial Enterprise Technology Center

Provincial Engineering Technology Research Center

Photovoltaic Testing Center with China National Accreditation
Service for Conformity Assessment’s laboratory accredited

National Model Enterprise of Harmonious Labor Relations —
Excellent Enterprise

ENSEIRF RIS

BRRZE TR

ERERE KA R

=

RN RBETERBIFIHEARDLE

BERERETRE T
e fERERME
EME FEAE

B RBFERAMF O
ERITEEMFTE S D

TEABIEERAANRZEECNASIERE
R FE E e R AR oL

2EMRSHERRTHEE — EFRAR
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o Top 100 Global Competitive Renewable Energy Enterprises
(No.72)

o Top 100 New Energy Companies Global Competitiveness (N0.92)
o Global Top 500 New Energy Companies (No.189)

o Chinese Energy Group Top 500 Enterprise (N0.297)

o Top 20 PRC Comprehensive Companies in 2022 (No.19)

. Top 20 PRC PV Module Companies in 2022 (No.12)

. CPC2022 Global Research Top 100 Brand PV (No.51)

Under the implementation of “dual carbon” goals accelerated by
China (the “PRC” or “Mainland China”), the low carbon
transformation of the energy sector is the way forward that offers
unprecedented opportunities to the new energy industry. This year,
Solargiga Energy Holdings Limited has been honored to be named as
one of the “Top 15 New Energy Stocks” at the Top 100 Hong Kong
Listed Companies Selection 2022 to spotlight the Group’s solid market
position to provide excellent services and high-quality products in the
industry, as well as to promote the development of the clean energy
application globally.

. Al B AR IR ¥ 2Bk 1110098 (No.72)

. LR E 2 IRFEF /110098 (No.92)

o 2 ERFTAE IR 50058 70 3 (No.189)

. B 45 R £ B 50038 10 22 (N0.297)

. ZE - FRBEHIREE2098 4 A FE(N0.19)
. TR FR B IRAE A F2058(No.12)

. TE - CFREHIRMEE10058(No.51)
FERBE (PR sK[ABEA]) NE#ETEHR] B2
T REREE M EMER B REZEERAATER
EMEREE - G RIERERATNSGELE
CECCFEFEB LT ATI00REN 158 LR

Blz— PBASERHEEERBREBEERNR
Bmisihh » RIS 2T RERERMER -
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About the Report

This is the seventh Environmental, Social and Governance (“ESG")
Report (the “Report”) of the Group and is prepared in accordance
with the Environmental, Social and Governance Reporting Guide (the
"ESG Reporting Guide”) provided in Appendix 27 to Rules Governing
the Listing of Securities on The Stock Exchange of Hong Kong Limited
(the "HKEX").

This Report focuses on the sustainability-related policies, measures,
and performance of the Group’s core business, which is the provision
of upstream and downstream vertically integrated solar energy
services, aiming at strengthening communication and connection
between and with the Group’s internal and external stakeholders.

Reporting Scope and Period

The Report covers the period from 1 January 2022 to 31 December
2022 (the "Reporting Period”).

Unless otherwise specified, the Report covers the core business
segments of the Group in Mainland China as follows:

(i) the manufacture of, trading of, and provision of processing
services for monocrystalline silicon solar ingots/wafers and
related products;

(i)  the manufacture and trading of photovoltaic modules;
(iii)  the construction and operation of photovoltaic power plants; and

(iv)  the manufacture and trading of semiconductor, the trading of
monocrystalline silicon solar cells and others.

Due to the changes in the business during the Reporting Period, the
key performance indicators cover the whole Group excluding (i) the
business segment of monocrystalline silicon solar ingots/wafers in
Mainland China, which has been completed the disposal on
30 December 2022, to better reflect the actual situation of the
Group.

BiE HERERBRE

BRI AN 3 &

ERARENELHERE HgRER(ESG)H R

FAHBE]D)  LREBEEFEBARXIMBERRAA
(TBE22 P ) R 5 E AR IR 8% — T L PRE e GRIR -

HEkERARMEHESDESGRERES ) RE -

AREBEARERLOER  ARHELETHEEE
BRI IRE R AT R B RARRIECR - SR -
EHEMBAEEANIGFNE 2 HNBBNBE -

b &6 & & HA R
AERE T -_—F-—A—HBEZT-__F+=
HE+ HEAR ([$REH]) -

BRIERBHA - ARG MERE BB A H A

O ET

() AMBcEREE TEHHRE RN
TITREAREEESR

(i BERBFENRKRAH

(i HEERLEXRKREW K

vy, BEREBEYEE SBEAGKEREEM
N HAth o

HAREBRREHRRAEMERE  HEBERESIESZ

MEEEER  WARE )R FEREKESE

BRERHAEFER-F S

BREKEE)  UBEFHRRAEENERS
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Reporting Principles [ ¥ R A

The Group complies with the reporting principles set out in the ESG ANt @B FESGHREIE3I Fral MERR A - WE D
Reporting Guide and strives to enhance transparency and #EBRERSFFEMEEIL
accountability through the Report:

Reporting Principles Application
BE £ R Al EA
Materiality The Group identified the concerns and expectations of the stakeholders through various

communication channels. An internal assessment was conducted by the Company's
management to identify the ESG issues that were material to the Group’s business operation
and the stakeholders, relevant ESG issues will be disclosed in the Report accordingly.

B2 AEERBEREBARBETMRENENBIMEBE - AQFERE#EIT T ARG - AT
HALSEXBELCNBFHEREEALENESGHE HERER  tekEoRmEREARARS
R EHRER -

Quantitative The Report discloses quantitative information on key performance indicators (the “KPIs”)

where appropriate. The KPIs are calculated with reference to “Appendix 2: Reporting
Guidance on Environmental KPIs” and “Appendix 3: Reporting Guidance on Social KPIs” of
“How to Prepare an ESG Report” published by the HKEX.

21t AREEHEEBRATRE T BREMIEENEEL - B2 2E BB PTG A RER
g RERBRE)PINE - RIBEREVEFERES I RIME= - H SBERENUE
FERES ST EBRERUER -

Balance The Report provides an objective and unbiased description of the ESG performance of the
Group during the Reporting Period.
1 REERTEH - RIEMEL T REEERE BHANHESGKRE »
Consistency The Report used consistent statistical methodologies wherever possible. If there is any change,
the Group will include a corresponding explanation in the Report.
—Ht R ERA R BB L - MAEEME(L  REEKERRSPIELIERZA -
Access to the Report AR E

The Report is available in English and Chinese versions and is AF|EFFENRA  WE LHEZEH B HAHH
uploaded to the website of the HKEX (www.hkexnews.hk) and the (www.hkexnews.hk)& KX EE T H & i
official website of the Group (www.solargiga.com). In case of any  (www.solargiga.com) ° 0 FR 3 2 hig 78 8 1 {a] 15 25 8k
discrepancies or inconsistencies between the English and Chinese  ~—%2 @ BLAE X AR A A% o

versions, the English version shall prevail.
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Contact and Inquiry

The Group understands that our stakeholder’s valuable feedback and
opinions enable us to enhance our sustainability performance
constantly. You are welcome to provide feedback and opinions
related to the Report’s disclosures and the Group’s sustainability
performance through the following contact methods:

BRI HERERERE

Biig REH
AEERAAFNENEEONERERBBEMTEIR
FRAIFEERERE - BOCRBUTHEFRXNE R
BRERBRASENAHFEZRRREBLRENE
"

Postal Address

B i Ak BB AEEE2REEPN1402F
Email esg@solargiga.com
]

Room 1402, Harbour Centre, 25 Harbour

Road, Wanchai, Hong Kong

Sustainability Governance

The Group regards ESG as an essential part of facilitating the
implementation of development strategy, and it is committed to
creating value for all stakeholders. We believe that the Board’s
involvement in ESG matters can effectively ensure our corporate
visions are aligned with the ESG initiatives the Group has
implemented, together with the expectations of our stakeholders.

The Board of directors of the Company (the “Board”) is responsible
for supervising and reviewing the Company’s sustainable development
goals and strategy formulation. The direction, strategy, and reporting
of the Group’s ESG practices are governed by the Board of the
Company. The Board authorizes the senior management to assess and
determine ESG-related risks and is responsible for the day-to-day
management of ESG matters and ensuring that appropriate and
effective ESG risk management and internal control systems are in
place. The Board is also accountable for the Report’'s contents’
truthfulness, accuracy and completeness. Furthermore, the Company
has engaged Riskory Consultancy Limited, an independent ESG
consultant, to assist the Group in the ESG reporting and provide ESG
related advisory services.

For information about the Group’s other corporate governance
structure and other relevant information, please refer to the
Corporate Governance Report in the Company’s 2022 Annual Report.

ARERRER

AREBESGRARDERBME N EEAN T
5 BARBHARNEQSEE - RIVAE &
FHLR ESCHEH NG RRRR AN D EFR R
AEEEIEH ESGEE A RIS E MR RH 5 -

ARRAEZG([EFE]) BEEEBNERZ AR AN
AFHEERERAENHTEE ARAEZEETER
EEESGEBMNAN - REAMRE - ESSRESR
ERE N AMEREESGHEENER - YABESGH
BHREERE  WHREREENEIWESGRE R EE
MABIEFRFENL - EESNTEARENETHE
BN ERUENTEEEE - I RARIEES
J8 3 ESGA M Riskory Consultancy Limited 7 B) 7K &=
ERBESGHRE RIRMESGHEB A AR -

ERAASEEMEXEARBLEMMAMBES &
S2AARRA _FE_—_FFERETNLREARS -
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Stakeholder Engagement

Key stakeholders’ expectations and opinions are the foundation for
the Group to formulate strategies for continual business growth and
more importantly, sustainable development for the community. To
identify the insights and expectations on business operations of our
stakeholders, the Group has been actively engaged with key
stakeholders through various channels to collect and understand their
opinions on our sustainability performance.

Investors and

FHESHE
IZRNENHENERBAEE G EHEEKE
REMHOER ERUEAMHERRNER - /T
BEOEHRMEBEENRBLRAE  AEE—
BEEBTRAREBEBEBEIESNE  URERT
BREHRMUKERRRANER -

Empﬁlc?:(ees shareholders Custgor;ers
REEMBKRR

e Intranet e Company's website e Company's website
B4 NCIFER NSIFE

e Internal meetings e Company's announcements e Meetings
NE e NGIVN BEEE

e On boarding and e Annual/extraordinary e On-site visit
on-the-job training general meetings BEER
ABANZERSE BRBE FRIRE

e Annual and interim reports

FREMTHRE

Suppliers and

business partners
BB M EB R+ BUFERPIFIBE B8
e Performance evaluation e Meetings
BETE BEEE
e Meetings e Documentation
EE EEXM
e On-site visit e On-site inspections
BiE 5 EihiE
e Exhibitions

REE

Government departments

Community

and regulatory bodies HE

e Community activities
NSYEE)
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Materiality Assessment

With the ongoing communications with our stakeholders, the Group
continually assesses and improves our long-term sustainability
strategies to meet the expectations of our stakeholders. During the
Reporting Period, the Group conducted an internal materiality
assessment to identify and prioritize the ESG issues that were material
to the Group’s business operation and our stakeholders. The material
ESG issue list of the Group was formulated in reference to the
HKEX’s regulatory requirements, the Materiality Map published by the
Sustainability Accounting Standards Board (“SASB”), and material
issues identified by the peer listed companies in Hong Kong. After the
consideration and assessment of the Company’s management, we
have identified a total of 24 material ESG issues and there were 11
material ESG issues prioritized as most important issues in this Report.

Material ESG Issues

EKESGHERE

BRI HERERERE

EEMFMA

BREFNHERERER NEETEHFGEMBCER
MR HEE R U EROHENHE -
RIEBMA - AEBEETRLE 2T - AEH
LEXEBHAGEEXKZERKNERERNES
BESGHE - AEBMESGEAZEIIRBBEM N
EEER HAERRGFTENEZES ([SASB]) &
HEZUMEARBFERZ EHARBENNEKR
HBEMEEDN - KBARRERENE BN
BMAERRE T HRI24THESCGEEZE - WHEP
NMEHFINBRESRERHE °

Materiality
EEN

Environmental Aspect
REEE
Air emissions, sewage discharge and waste management

Most important

R ~ 5K R EE R B 18 REE
Greenhouse gas emissions

R = REE

Energy management

fERE IR

Risks and opportunities management related to climate change

B 59 15 B AR A 1 LB AN B 0B B 18

Water and other resources management (including paper and packaging material) Important
KERMEMERER (BFEERMEEME) g
Ecological and environment protection Relevant

HREIRIRE

Gl
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Material ESG Issues Materiality
B KRESGEE EEM

Social Aspect

HEEM

Employment compliance (including the prevention of child labour and forced labour) Most important
BEARL(BEHIEE MRS ST REZ
Employee health and safety

BETREEZE

Compliance operation

BRgE

Anti-corruption, anti-fraud and reporting mechanism

RIBRL - S ERRF A2 #R#4 ihl

Supply chain management (including environmental and social risk identification

and management)

HERER (ERRRMTgRRBANMER)

Product quality and safety

EnEEETS

Product design and life-cycle management

FE AR AT M A fp JE HR B IR

Employment relationship, employee benefits and allowance Important
EEEER - B TEMNFRA 5Z
Employee training and development

BITEIEER

Emergency or crisis management

JEREHE TR

Material procurement efficiency and green procurement

YRR B R B AR 2 5K HE

Technology development and innovation

Bty bt 2 BRI

Patents and intellectual property protection

B R AN R

Client management and compliant handling

ERERBNG R EIE

Information security management

ERREER

Equal opportunities, diversities, and anti-discrimination Relevant
FEHE MRS L
Advertisement and promotion

EEREE

Community engagement and contribution
2 B B
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Environmental Performance
Emission Control
Aspect A1: Emissions

As the leading global photovoltaic manufacturing industry, the Group
continues to invest in shifting to a more resource-efficient and
greener manufacturing system by constantly advancing its innovative
technology in energy-saving and emissions reduction. The Group has
established the Environmental and Safety Department to monitor and
manage its eco-friendly facilities to ensure compliance with national
pollutant and waste emissions standards. We have also adopted
various measures to enhance the performance of environmental
protection amid daily office activities and specific business operations.

The Group strictly complies with relevant laws and regulations of the
countries and regions including but not limited to the “Environmental
Protection Law of the People’s Republic of China”, the “Law of the
People’s Republic of China on Environmental Impact Assessment” and
the “Law of the People’s Republic of China on Noise Pollution
Prevention and Control”. We regularly keep abreast of the latest
update of these regulatory requirements. During the Reporting Period,
the Group was not subject to any fines or related litigations in
relation to environmental pollution.

Air Pollutant Emissions Control

Air emissions include nitrogen oxides (NOx), fluoride, and other
pollutants regulated under national laws and regulations. Pollutants
are primarily emitted from the raw material cleaning process,
stationary combustion and mobile vehicle usage. The activated carbon
filtration of the felt cartridges through the activated carbon-based
organic gas flaring towers gives rise to fluorochemical residues. The
fumes produced during the acid treatment of silicon feedstock by
hydrofluoric acid and nitric acid are eventually treated and emitted
through the acid mist towers. Air pollutant emissions of the Group
are detailed below:

BRI HERERERE

RERSE

BERE

BE Al HER

fERR AR RWETE - REBBB T
it B AR HT BT - IR A R e
WEBRWL  AREEAIEERR 2 BARR
RERHIRRANE - URRTABRSRNREY
PRI  RMERMS B - £ R BHRED
AR EIHE R P RFRRIL -

AEEEBETHRRMRNBBERER B
BARNCPEARKNBREFREEL) (hEAR
HEMBRBEEFEL) M(PEARKNERES
RPDEE) e RIS EM T S LEE BROHINHE
B MERA - ARBERELRESRARMAIT R
SEEA

ZERTRY G LAEF

ERHEREEAALY A REMTBEFERE
FOERBERRY - BAMEERREBALR -
Bl EMRGEMB B E@MERMIER - BHERNBER
BAREHEMETIERBBEELESALEY
2R AABMMEEREEERBEPELEN
BHEREBRBERIEN AEEMABERM =
RSRMEERNT

Type of Air Pollutants Unit 2022
ZERFRYHER By —E=-Z
Nitrogen oxides (NOx) kg 2,381.66
AEty NI

Sulphur oxides (SOx) kg 12.25
meay NI

Particulate Matter (PM) kg 155.82

AT e AN
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Greenhouse Gas Emissions AR

Our greenhouse gas (GHG) emissions were mainly attributable to the — FFIH9)E = R EE PE AR £ B2k 5 [E & KA IEF1 % B) B 6
direct emissions from stationary combustions and mobile vehicle {EAMEERN : B - eREEHEBRBINESE
usage; meanwhile, the energy indirect emissions were from the J] o NEBHEERESIREUEFMNOT ¢
purchased electricity. The greenhouse gas emissions data of the

Group are detailed as follows:

Type of GHG Emissions Unit 2022
BERBHERER By —2-=
Scope 1 — Direct emissions Tonnes of CO, equivalent emissions 2,404.46
FE — BEHER SR R 2R
Scope 2 — Energy indirect emissions Tonnes of CO, equivalent emissions 289,501.14
E2 — sERMEYER SR R 2R
Total GHG emissions Tonnes of CO, equivalent emissions 291,905.60
RERBHMAE SR R 2R
Intensity Tonnes of CO, equivalent emissions/

RMB million revenue 32.44
nE “E bR s, s (ARBEET)

The Group pursues to utilize energy efficiently and takes this as the ANEBEERSUEERER - WK HIEARFNER
primary approach to reducing greenhouse gas emissions in our B1Z LUBABREREBHMNEZRT - AEHER
long-term goal. In order to continuously improve energy performance  F+AETRAE 3K & P (KA B B T P18 i 7 22 R4 52 A
and lower carbon footprint, we have implemented various £{iE - EEMEAEITE B S L EEREER ©
energy-saving projects such as the air compressor frequency

conversion transformation and air compressor heat recovery projects.

Air Compressor Frequency Conversion Transformation Project

ZEBRBIEZCEER

Frequency conversion transformation of air compressors saves energy while copes with systems’ energy
demands through the effective controls of frequency conversion in air compressors and real-time monitoring
of pressure conditions in production systems.

Ze R MR A SRDKE R iR ) 22 [ M S R 0 B A I AN A R B I AORETT B RS BRE - AR R RATREIR
K RIS BESER LI REIR ©

Air Compressor Heat Recovery Project

Ao
m ZERHEACIWIER

The air compressor heat recovery project allows waste heat from compressors to be recovered; the technique
of waste heat recovery can also reduce the load on existing heating systems to improve energy efficiency by
hot water heating.

2= R HL AR B TE B e A B ER AR R R AL R VBB AT UR D MR B MR R B R - WiBiRAK
INER SRR -
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Hazardous Waste and Non-Hazardous Waste Management BEEEYNEEZEEYEE
The Group has identified the major hazardous waste during the ANEEHFIEEE EH HUHLEBRPELN
process of ingots, wafers, and modules production: FEREEEEY:

Spent activated e The temperature keeping function in monocrystalline ingot
carbon felt cartridges pullers during the ingot pulling process
B0 M B B RS AR AEETERBERE

. e The replacement of air compressor lubricants during ingot
Waste oil ) > e L
[ pulling process
¢ PR & TR HAR, 2 B SR R B R A A

Spent activated carbon
and waste filter cotton

BEEME R A BB IE AR

e The replacement of off-gas treatment systems

AR BDRE BRI AR B T E A

Waste plastic bucket e The glue filling process of the production line
BE B A% HESEBRIFmES

The data of hazardous waste generated by the Group is detailed as ANEBELNEZREEY ABEEMT
follows:
Type of Hazardous Waste Unit 2022
BEEEEYESE By —E-=
Total hazardous waste generated Tonnes 203.06
EEEEDHNELES A
Intensity Tonnes/RMB million revenue 0.02

ZE W W (AREBET)
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Non-hazardous waste of the Group mainly consists of packaging AEBMNEEEEYTIEALEBRTELNBE
waste such as paper, wood, and plastic packaging material during the — BEZE4) - fN4K3R « RAH ~ BE B EVHE - HihE
production process. Other non-hazardous waste, for instance, EVA, SEEEZEY) - WEVA » TPTHEE 4% - o BITE A (FH 2
TPT as well as waste steel wire, were produced during the operation ~ M&EY) FiRIEBIEPEL -

of module encapsulation and wafer slicing, respectively.

Ethylene vinyl acetate ("EVA") .

The trimming of redundant edge strips during the process of
and Tedlar polyster tedlar ("TPT")

module encapsulation

CHEBMBZERABYWTEVAD S S 2 B (T S A
R ARG HEE AR ([ TPT]) H=HZ T T

e The materials left behind of cutting during the process of
wafer slicing

EITY R TR EI 8RR,

Waste steel wire

JBE SR A%

Packaging waste e [tincludes the paper and wood packaging waste
BERBEERY BREMAE AEEREEY

Plastic waste e The plastic packaging waste during the production process
EEREREG R B E A A ERHE B RS

The data of non-hazardous waste generated by the Group is detailed  A&EEEASNEEREZYHIRHEMNT

as follows:
Type of Non-hazardous Waste Unit 2022
BEBREVES B =B =F
Total non-hazardous waste generated Tonnes 1,409.81
BREEEDPHNELLES L
Intensity Tonnes/RMB million revenue 0.16

o W, Wk (AR E L)
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The Group is committed to reducing emissions and executing effective
waste management as our long-term target. We attach great
importance to standardized and proper waste treatment to reduce the
impact of our business operation on the environment. As for the
hazardous wastes generated during the production process, the
Group engages industry-qualified waste collectors to manage the
disposal and transposition of hazardous waste according to the
relevant regulations. The non-hazardous wastes are sorted and
appropriately stored in designated locations before disposal, the waste
steel wire left behind after the wafer slicing process will be collected
by professional recycling parties for material recovery. Furthermore,
the non-hazardous waste with good conditions are sold to external
recycling parties to minimize disposal volume.

Resources Management
Aspect A2: Use of Resources

The Group adheres to the sustainable development concept as we
recognize the nature of our business operation is resource-intensive
and that comprehensive planning and implementation are required to
minimize the resource consumption of the environment. We strictly
execute the policies, regulations, and standards on energy
conservation provided by national, local, and industrial authorities,
such as the "Energy Conservation Law of the People’s Republic of
China”. To achieve better efficiency of resources comprehensively, the
Group emphasizes saving energy, water, materials, and land, and
development of the circular economy. It strictly manages its use of
resources to ensure reasonable use of resources during the business
operation, restrain and avoid waste.

Energy Efficiency Management

The Group’s main fossil fuel consumption sources of the direct energy
consist of the usage of the stationary combustion for melting raw
materials, usage of mobile vehicles and mobile equipment such as
forklift. Indirect energy consumption mainly includes purchased
electricity used in manufacturing process of the Group’s production
plants. The purchased electricity primarily consumed by production
operations of ingots, wafers and modules.

BRI HERERERE
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The energy consumption data of the Group is shown as below: REERRRERBEROT
Type of Energy Consumption Unit 2022
EEREEER B —E-=
Direct energy consumption MWh 8,498.89
BERRERE JK FL B
Indirect energy consumption MWh 474,514.24
¥ RE IR H FE JK FL B
Total energy consumption MWh 483,013.13
BEREREAE JK FL B
Intensity MWh/RMB million revenue 53.68
nE KEHhm(AREEET)

Water Efficiency Management K 7 B HE

The Group understands that photovoltaic manufacturing requires a ANEBE THENXRUEFTERAASKER L IFIA
significant amount of water consumption, and we are committed to U BEITHHRFEAKERIELEIKBIZ - KE
responsibly utilizing water resources as the water efficiency target. The B2 TS [IRITRLRE IR IR | LA 3B AL B A A 7K
Group has established the “Prevailing Energy Management & o T M%) E #8078 5 BS DA, D R G #E K 4 E &K
Regulations” to manage the water usage of the Group. Relevant $&j  FINEEMEILZE TRE » AT HIE
strategies have been formulated to reduce the raw water REBRFIEEHAKSE -

consumption and promote water saving measures. The flowmeter has

also installed in our production plants to conduct regular monitoring

and review the overall water usage.

Ultrapure Water Production Techniques

n
Lo B B

The Group constantly enhanced the techniques and types of equipment for ultrapure water production to
increase pure water output and reduce raw water consumption. Concentrated water produced by ultrapure
water equipment for production purposes is also reused.
REETEBCEBAKEETEMRHERNRSEKEES - B RIERE - MY EERBEKRE
EERRAERITSETEIRER -
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The Group’s production plants use municipal water as their primary
water source, so it had no issue sourcing water that was fit for
purpose during the Reporting Period.

BRI HERERERE

AEBEEMEATRARKBEEKR - FHitH
EHMATFERABKEE -

1,802,892.00

200.37

Water Consumption Unit

FEKE By

Total water consumption m3

FokEE 7K

Intensity m3RMB million revenue

=E SFK s (AREEETT)

Packaging Material Management

To align with the standard packaging requirements of most of our
clients, the primary packaging material consumed by the Group for
the finished products are carton boxes to stack the solar panel
modules.

BERYHEE

REARBATFNREREEFR  AEBEMKMmAT
AT EBEMHREAME  UWEFERAGEEBRY
A

Packaging Material Consumption Unit

BEYREFE By

Total packaging material consumption Tonnes 4,323.00
BERYKAERS U7

Intensity Tonnes/RMB million revenue 0.48
7 We s (AR¥EBEEIT)

Environmental Impact Reduction
Aspect A3: The Environment and Natural Resources

Our operation activities have no significant impact on the
environment and natural resources upon the assessment conducted by
the Environmental and Safety Department. To minimize the impacts
on the environment from our business operations, the Group
implements measures for environmental protection, including using
energy-efficient equipment to achieve additional energy savings and
reduce waste. Circulating water is utilized to provide heating in
winter instead of a coal boiler for energy usage reduction. Sewage
treatment stations, acid mist treatment towers and purification towers
have been developed in our production plants.

HAOHRBENEE

EE A3: REEBRER

BRFEL 2P RAXBEENEHER
BEMERERRIEEREATE - REEBRIEH
LEHRBENNTE  AEEERRRER &
EEREERENE —TEHERR B EY - &
IR L FFI B ERKEE - KBRERE - B8
IRER - HAMAEETMELRME TI5/KER -
B 75 JR IR IE MR o

e

s
a‘fﬂ&i_-.___:'&
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The Group also actively promoted “Earth Day” and “World
Environment Day” through our official social media platform in order
to raise awareness of environmental protection among our
stakeholders.

These measures have achieved energy conservation and consumption
reduction and reduced the impact of pollutant emissions on the
surrounding environment. In the future, we will continuously
contribute to environmental protection and strive for a greener
environment in an effort to fulfill our duties as part of a sharing
community.

Combat Climate Change
Aspect A4: Climate Change
Governance

The Board is responsible for overseeing and determining the Group's
sustainability issues, including climate-related issues. The Board
establishes targets and monitors and reviews the Group’s performance
regarding climate-related issues. At the management level,
management formulates strategies based on the direction set by the
Board and leads the climate-related working group.

Risk Management

A climate-related working group comprises an environmental safety
department manager and a front-line production manager. They
report to the management representatives regularly regarding
climate-related risks. The management representatives reviewed the
identified risk and ensured the relevant policies and measures were
implemented effectively (if any). The process of risks identification,
assessment and management are also incorporated into our annual
risk management framework.

AEEERE THRERFEREEEHIKA
RIMERRFEA]  URSEFNENRRES

BELERERMEERE  WHDISRMEERYEE
RENZE RMAAREEEERINRERE
YENERFERE  BITRMERAREELRE
—NFHEME-

R RS (b
BE A4 RS

PR
==

EEgRARENREAKENAHERRER
BRERARMEMRZEE EFEHE B RLEE MEHN
AEBAERKABZELORE -GEEEEER
ERERBEFSRENT AHEERE  LEER
fRAEEE TAE/NE -

B B

RIRMARE I AR —BRIEL 2L —FZA]
BAEEGIRAR - MMTHAEEERRERIR
HEMER - EEERXBHNCHFIOERR - L #E
RIBBABERIE e E R B (A) - B LR B %
A FHEMBERAORRBOAATRANEEZARE
RHEZR -
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BRiE -2 REREE

Strategy T

RIEFE(CHRERTELAMY MR - REECD
B R RECRBENBERRINEE - RASR
TRANER B AR RO RS S OB B E — RS R R I
NEF I ERRIRE(CH AR EBERNZE -

Climate change is undoubtedly a challenge faced by various
industries. The Group has identified the potential risks and
opportunities that are related to climate change. We have set out a
series of countermeasures to manage climate change impacts better
on the Group’s business according to the risks and opportunities
identified by the Group.

Risks and Opportunities
Identified by the Group
7S 55 8 A A B B L B R 5B

The Company’s Response

QB K E FE

Potential Acute Risks
BES MR

Suspension of energy and
water supply

Extreme weather may cause shortages in water and electricity supply. Utilization of the
recycling water from the preset sewage station can secure the water supply
temporarily. In addition, backup generators and fuel are prepared to ensure an
emergency power supply in the event of an electricity shortage.
BIHRRE RS EBAKRE NEIAEEME o FBTERITKIE &P K E R A a5
ERREHK o FAPIER THEREERRETHENAME  EEEREMRE

==
=fHE

B HE R FKTE

Physical damage towards
the production facilities
and equipment

In order to mitigate the impact of natural disasters such as typhoons or floods,
facilities with wind-resistance materials were designed with reference to the historical
typhoon levels. Furthermore, flood protection facilities were installed

HHEERBMBHEOYIRIEE R A RS B SO K S KFE PR ?KEI’J T8 RPBRBEATRESERERGTRENNEAS
oo ko - FHPIRE T E M -

In order to prevent staff from Workmg under extreme weather events, the Group will
arrange flexible operation hours according to the warnings and guidelines issued by
the local government authorities and the weather conditions. The production plant is
also implemented with cooling and cold-resisting facilities.
ARPLEETEBmRRABERTIIE  AEEFRBEEMBUNESFIZEMNE
RRBERLHEENTIERM o M EERFEINRAES RNERE -

Increased the risks of
employee injury

EINE TEEMEER EAIEEM

Potential Opportunities
BEREB

Growing demand of investors
and financial institutions

for green and low-carbon finance
and investment
REEMeRBEHGCERRER AEER T AZESREETERERREARABZE L —-
MRENFRTEIE R

The Group has set one of our long-term targets of introducing green finance and
diversifying our financing sources.

EEMA E

REEIAABZR3060] S AR REBEH R
BIRA 1 BIRNROEEBEF RPN -

Metrics and Targets

In response to and in line with China’s “3060"” dual carbon goals, the
Group strives to cooperate with the country and focus on reducing
carbon emissions in our production.
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Social Performance
Employment and Labour Practices
Aspect B1: Employment

We comprehend that employee is not only valuable asset to the
Group but also advocates our business to achieve success. The Group
complied with all relevant labour laws and regulations in Mainland
China, including but not limited to the “Labour Law of the People’s
Republic of China”, the “Labour Contract Law of the People’s
Republic of China”, the “Social Insurance Law of the People’s
Republic of China” and the “Regulation on the Administration of
Housing Accumulation Funds”. During the Reporting Period, the
Group was not aware of any material non-compliance with laws and
regulations significantly impacted the Group concerning compensation
and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.

The Group offers competitive remuneration, promotion opportunities,
compensation, and benefits packages to attract and retain talents.
Salaries are reviewed regularly in reference to performance appraisals
and market trends. All employment is based on personal capabilities
and qualifications regardless of race, social status, religion, gender,
age, national origin, citizenship, or any other grounds for
discrimination. The Group strictly prohibits discrimination among the
employees in all business operations and provides equal opportunity
to all employees. Our Human Resources Department has implemented
stringent and cautious measures such as providing training to our
employees to recognize and prevent discrimination.

A positive and healthy atmosphere at the workplace enables us to
improve our employee’s productivity and promotes well-being among
them. The Group has provided recreational area such as a football
pitch and indoor table tennis room for our employee. During the
Reporting Period, we organized the 6th “Solargiga Football Match” to
encourage the team-building spirit between employees.

During the Reporting Period, our subsidiary “Jinzhou Yangguang
Energy Co., Ltd.” was granted the honorary title of the “National
Model Enterprise for Harmonious Labour Relations” (% B 5 & &)
RAIERE L Z) to demonstrate our effort in building a sound
human resource management system with high employee satisfaction.

HERHE
BIEMNES LR
[BEB - EIE
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Total Number of Employees VF=FCE 4
As at 31 December 2022, the Group had a total of 3,029 full-time R-ZTE-—F+-A=+—0 £EH*AE3,029%22%
employees, categorized by gender and age group as follows: BETL REANRFRARNELT

Gender %5 Age group F#? Geographical region ithE

1,108
1,199
1,100
1,921 3,026

= Aged under 25 (25584 T) Aged 46-55 (46-555%) Mainland Chi Hona K
= Mainland China ong Kong
« Male (B) Fernale (2) = Aged 26-35 (26— 35%) = Aged 56 or above (5655 &% A L) (7 B0 o ) (&)
= Aged 36-45 (36-457%)
The overall turnover rate of the Group during the Reporting Period  $R&EHIA » NEEBE R KK A5453% @ L HE R -
was 45.3% and the details categorized by gender, age group, and  FE:4E7 - BB DM EBEIEOT ¢
geographical region are shown as follows:

Turnover rate’ 2022
R —E__

By Gender =1 Bl
Male 5 51.1%
Female kg 35.2%
By Age Group RERAR
Aged 25 or below 255% AT 115.0%
Aged 26-35 26-355% 57.6%
Aged 36-45 36-455% 29.5%
Aged 46-55 46-555% 8.7%
Aged 56 or above 565% 3k A £ 35.9%
By Geographical Region % it & &l 5
Mainland China AR A 45.3%
Hong Kong BE 0%
Note: HEE
1. The employee turnover rate is calculated by the total number of employee 1. B IR & T iR BB S AR A 427 K A BBR A
turnover during the Reporting Period divided by the total number of MABIHREFE ZASLAGEBBAHZE °

employee at the end of the period. The percentage may exceed 100%.




22 SOLARGIGA ENERGY HOLDINGS LIMITED S X &6 RZR AR AT

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRI e RERERE

Health and Safety Management
Aspect B2: Health and Safety

The Group puts effort into providing our employees with a safe and
healthy working environment, as their health and safety are always
our top priority. The Group has strictly adhered to the laws and
regulations related to health and safety, including but not limited to
the “Law of the People’s Republic of China on the Prevention and
Control of Occupational Diseases” and the “Fire Control Law of the
People’s Republic of China.”

During the Reporting Period, the Group did not have any
non-compliance issues that violate the laws and regulations regarding
to health and safety. The data related to health and safety of the
Group has shown as follows:

Health and Safety Data

REEZZHE
Number of work-related fatalities AT THAZ
Rate of work-related fatalities' ATk &

ERmELEERE
BE B2: @EEARS

AEEBRNR/RERHZZBRENTERE AR
IR EMT 2 RERRMNERER - ARE
BRETHEREMNLZE2ABMERER  BEET
RIRCREARKMBEBERB AL M(PEAR
HABDERED ©

BERR  AREITFEERREER 2 HBEEZE
ERMEMER - AREREET 2HEBEED T

2022 2021 2020
—EB-F —E-—F —E-EHE
0 1 0

0% 3% 0%

The Group had a total of 668 lost days due to work injury.

Work Safety Management System

Safety production is vital for all our employees. Therefore, we have
established a series of health and safety policies to safeguard the
working environment in our business operation. All our employees are
required to comply with the health and safety codes and manuals.
The Group has conducted regular inspections at the production plants
and engaged qualified professionals to identify the potential risk
factors of occupational health in the workplace.

1 The rate of fatalities of work-related fatalities (per hundred workers) is the
number of fatalities as a result of work-related injury~-number of
workers X 100.

REBRETHEHER668RTIERE -

REEEEEHE

ZELAESRMAAEETIEZE@EE - Bk - HAFIH
ET—RIBEMLZE2EE  WRERPIXBES
THIERE - RPAMEETHLAETREMET
EHRBAMFA - AEBCDHEEREETESRE -
TEFEEBNERABRB TIFSMHRERE
HEERBEE -

1 TERTCAE(GELEBT) BATEFLT AL B
TAZ X100 -
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Health and Safety Measures for Production Process

To further raise employees’ awareness of safety workplace, the
new-join employees are provided with comprehensive health and
safety training such as three-level safety training and occupational
health and safety training. The Group has launched the relevant
training course on “Enterprise Safety Management about Zero
Accident-Target of 100% and Zero Accident” to reduce the
recurrence of work-related injuries as well as prevent the work-related
fatalities. Warning signs regarding occupational hazards were posted
at prominent positions within the working area to improve the safety
level within the plants. Suitable personal protective equipment such as
safety shoes, masks, acid-proof gloves and boots, earplugs, insulating
gloves, and boots were provided to employees for work. Medical
examinations before onboarding and annual physical examinations
related to specific occupational hazards were provided for employees
so we can notice early abnormalities, prevent workers from
developing occupational diseases and evaluate the effectiveness of
existing preventative measures.

Measures in response to COVID-19 Pandemic

At the time of the pandemic outbreak, the Group had set up the
"Pandemic Prevention and Control Leading Group”. We published
working guidelines regarding pandemic prevention and control to all
employees according to relevant guidance issued by the government.
The “Pandemic Prevention and Control Leading Group” closely
monitored the pandemic situation, and all employees were required to
wear masks at work and wash their hands frequently. Measures such
as regular disinfection within the working environment, daily
temperature monitoring of employees, and restrictions on visits from
outsiders were strictly followed. During the pandemic, work from
home measures were applied where possible, and closed-off
management to the plant employee was carried out. Employees at all
levels conscientiously follow the pandemic prevention and control
policy to protect all employees’ health.

BRI HERERERE

FEBIEARFELEIE
RE-—TRBEINZ2TESHER  HAHEH
ABEBTETEZEAMNRELZ2EI - fIM=F%2
Bl BERERZE2HIE AEEHRT 228
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Talent Training Management
Aspect B3: Development and Training

Skilled talent is the Group’s solid foundation for driving sustainable
business growth. A comprehensive and practical training program for
our employees can reflect how they are valued in our corporate
culture. The Group has provided various tailor-made training programs
covering corporate culture, occupational safety, laws and regulations,
professional skills, and other aspects for employees from different
departments to cope with their business needs and enhance the
professional capability and help them accumulate experience. The
Group also updates its employees from time to time on the latest
information on the industry and laws and regulations, which is
essential to the Group’s operations and job responsibilities. We
regularly evaluate the training programs to review their effectiveness
and compare them to the business needs.

Total Number of Employees Trained

The percentage of employees trained by gender and employee
category during the Reporting Period are shown as follows:

AT EINER
[EmB3 : B E K

RiMAT RAREED I RHEXBRRORERR -
HPRETRHEZE M EMAEIIF A AR
MERMEEETNEER - ARE S TR
BEE SR TRAMEIFE  RECEXE B
ERE RRER  BXREREMAE - KEN
HEBFEMRACBENREDEBRER - K
SENTHRARERHEEAREZENEBREER
EENEMITRIERZEREER - WAIEHFEE
FIFFBIR AR - WERRBHFRIHEELL -

ZolfER #9# A

BEHAN - LU REEENESNZIEREAD
b

Categories Unit 2022
Bl B ===
By Gender

=14 5l

Male Percentage 63%
ES [Elisd

Female Percentage 67%
z [Elisd

By Employee Category

RESER

Senior management Percentage 66%
SREEE [Elisd

Middle management Percentage 63%
PREERE [Elisd

General staff Percentage 49%

—RET Elzid
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The information on average training hours completed per employee
during the Reporting Period are shown as below:

BRI HERERERE

228

BERR BREETKZIOFAFEDNT

Categories Unit 2022
HHl By ===
By Gender

R R

Male Hours 25
3 AN

Female Hours 16
z N

By Employee Category

RESER

Senior management Hours 15
%%&%f@ /J\Hriy

Middle management Hours 10
PRERE N

General staff Hours 9
—mMET N

Prevention of Child Labour and Forced Labour
Aspect B4: Labour Standards

The Group has complied with relevant applicable laws and regulations
in Mainland China, including but not limited to the “Labour Law of
the People’s Republic of China”, the “Labour Contract Law of the
People’s Republic of China” and the “Provisions on the Prohibition of
Using Child Labour”. No material non-compliance issues related to any
laws and regulations significantly impacted the Group’s operations
involving child and forced labour found by the Group during the
Reporting Period.

To ensure that the employees can work in a peaceful and willing
environment, the Group strictly prohibits the use of child or forced
labour in its business operations. It is clearly stated as the application
conditions in the employment contract that child labour and forced
labour are strictly prohibited. Identity verification and qualification
review of applicant are executed during the recruitment process. If any
information indicating violation of employment laws or standards is
found after recruitment, the labour relationship will be terminated
immediately to protect the rights and interests of both parties.

By 18 TSR 55 T
EEB4 : 5 T %R

AEEDETHENMERNEBERIER &
BETRICPEARIMELEE)  (hEARK
MELEERE) R(BEILERETHRE) - HEH
N AEBEARBEREMNEBET REHISE THER
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REH-

RERETIREMFERNIBRTIIE  NEBER
BEXBEERERELILREST - EFESRP
BRI AR E T KRGS T - WEETRE
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THEABREREREREZFIIZTENESR - K
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Supply Chain Management
Aspect B5: Supply Chain Management

The Group strives to effectively managing its supply chain and
providing customers with premium products and services in an effort
to meet and even exceed customers’ expectations. We maintain most
of our significant suppliers a close, long-term partnership. Supplier
evaluations are concluded on an ad hoc basis to benchmark against
clients’ expectations of product quality.

During the Reporting Period, the Group had a total of 52 major
suppliers.

Number of Major Suppliers

HEEEIR
[EMBS5 « HIEHEE IR

AEEBNEREEREREATPRHEBEER
MR AFmRDEBEEFPNZE - RAETE
HERERETORISFERE - RANTFPHE
mE ENMEAEEGHERET N EMIFG -

WEHN AEBRABRRTIZHERD -

2022
—Eg=-=

FTEMREFTHE
Mainland China AR A i
Europe B

51

New and Existing Suppliers Management

The Group has clear regulations on engaging new suppliers and
evaluating existing suppliers based on the supplier management
control procedures. Before engaging with a new supplier, the Group
will review the company information, including but not limited to
business license, business and product information, production
capacity, main customer groups, testing equipment, customer
complaint managing procedures, material safety data sheet (MSDS),
environmental safety related qualifications and other materials. After
that, technicians and environmental and safety personnel will conduct
a site visit of the potential supplier to have a better understanding of
the factory and operation’s management system and verify the
accuracy and completeness of the information provided previously.
The Group also conducts regular factory inspections and performance
evaluations of existing suppliers. Once an existing supplier is found to
have any inappropriate behavior in the production process or fails to
meet the performance standards of the Group, the Group will issue a
warning to the supplier. If the supplier does not take any restorative
actions in time, the Group will cancel its supplier qualification. During
the Reporting Period, there were a total of 45 major suppliers had
been evaluated.

IERAE R EREHE

AEBRREEHERENEF  AMKRENHE
AR KRB HER TR - EFR B HERA - A
SEERELEER  BRETRREEHNR ¥
BREMRER Efk T2FPHE  ARE-
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Sustainable Supply Chain Practices

Since there are stakeholders’ concerns regarding the environmental
and social impacts that may come from our supply chain, such as
sourcing raw materials and transporting the finished products can
significantly affect the Group’s production process, quality, and
corporate reputation, therefore the Group has implemented socially
responsible and green procurement practices in response to the
increasing focus on managing environmental and social risks in the
supply chain. For instance, the contract with the supplier has clauses
on environmental requirements, and those who obtain reputable
environmental-related certifications will be given priority as a
consideration factor when selecting our potential suppliers. We will
encourage the suppliers to train their employee to equip with the
relevant knowledge related to green procurement and socially
responsible sourcing.

Product and Service Quality Control
Aspect B6: Product Responsibility

The Group understands that providing quality products for customers
is the key to customer loyalty. The Group performs high-quality
controls in every production operation. Procedures and policies are
established to govern all sorts of claims and complaints. The Group
adheres to complying with the laws and regulations related to health
and safety, advertising, labeling, and privacy matters relating to
products and services provided and methods of redress, including but
not limited to the “Patent Law of the People’s Republic of China”,
and the “Copyright Law of the People’s Republic of China”. We did
not aware of any material non-compliance issues that violated the
relevant laws and regulations during the Reporting Period.

Quality Assurance

The Group’s Quality Control Department conducts routine quality
inspections on products to ensure that the manufactured products
meet the requirements, technical specifications, and quality standards
set by customers.

The Group always puts “Guaranteeing Product Quality” in the first
place. When receiving a customer’'s request for the return and
exchange of defective products, the Quality Control Department will
first arrange a re-inspection of the returned defective products and
make corresponding measures based on the cause of the defective
products. There were no cases of recalling sold or shipped products
due to safety and health reasons during the Reporting Period.
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After several years of unremitting efforts by the Group, our
international advanced testing capabilities have been strictly infiltrated
into the production and production of modules. With the continuous
strengthening of testing capabilities and strict implementation of
testing standards, the quality of the Group’s components has been
upgraded. During the Reporting Period, we have obtained the
laboratory accreditation certificate (Certificate No.: CNAS L16766)
issued by China National Accreditation Service for Conformity
Assessment (the “CNAS”), demonstrating that our Photovoltaic
Testing Center has officially entered the nationally recognized
international laboratory team.

Customer Service and Complaints Management

Client’s feedback are the motivations for us to improve our product
and service quality continuously. The Group endeavor to take timely
action to resolve the issue and take effective corrective measures if
any complaint is received. The Quality Control Department will also
conduct regular discussions and reviews to prevent the same incident
from happening. During the Reporting Period, there was no material
complaint or damage claim on safety and health reasons of our
product and service quality from our clients.

Privacy Protection

The Group acknowledges the significance of privacy protection of
individuals and business data to strengthen mutual trust with our
clients. The Group has formulated relevant policy that only authorized
staff from relevant departments are permitted to collect, access, and
manage confidential and sensitive information. All employees are
prohibited from making copies or disclosing confidential information
to third parties without prior approval from management or clients.

Protection of Intellectual Property

The Group recognizes intellectual property as an essential asset. We
adopt a zero-tolerance attitude towards any behavior that may
infringe on the intellectual property rights of third parties. Also, the
Group raises employees’ awareness of intellectual property protection
through internal publicity and employee training from time to time.

KRAEBEZFROTHE N  BANEERRER
AHMEED BEREREERBEE N - BEE TH 1
58 B ARORI 88 W FASORNR E M B AE $07T - AN BB

MEBETRA REARN BMACESHHSE
BITERRAULZES ([CNAS]) BENERERA
BE(EEEY - CNAS L16766) » IZiEE R FIN T
KPP LEEREERRAUNBBELEREZE
Bx o

EFPIRBERRFEHE

EFHMEBRRRM I EHNZERMREERNE N
i R - NREBEASLE N RERIITEER
B WIRMARNYIEEGE - GERELFITE
TEHETT A W S A RS DARY LERIBBY SRR 3 A - e
A YERERERN T2 EERRANREE
ESIENBEATPRFHIBEERE -

HIERE
AEBRAREEARBLEENLEHES M -
MBEEFELR - ARED S EABEGE  E4
S R E T IR - S RIAE BT A A
A KBERERESHEN - B TREEED
REE=HRBREER -

R A3 HE

AEEGHNAERSEREE - RAHATRERRILSE
SHABERNTATARRERBEE A TE
FEBAREEERE THIRES 8 THOMBERR

2 =z iyh
EEH -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 &5 « &R EREE 29

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Upholding the Business Ethics in the Workplace
Aspect B7: Anti-corruption

The Group is committed to achieving the highest possible fairness,
openness, and integrity standards. We complied with the laws and
regulations, including but not limited to the “Anti-Unfair Competition
Law of the People’'s Republic of China”, the “Anti-Money Laundering
Law of the People’s Republic of China” and the “Criminal Law of the
People’s Republic of China.” During the Reporting Period, the Group
found no cases breaching the relevant laws and regulations relating to
corruption, bribery, extortion, fraud, or money laundering nor
concluded legal cases regarding corrupt practices brought against the
Group or our employees. The Group strictly implements various
operating procedures and codes of conduct to regulate the work
ethics of the Group’s employees. They are required to declare
potential conflicts of interest. To prevent corruption in our supply
chain and business partners, the Group has included a clause in the
transaction contract, stating that the supplier shall not provide any
direct or indirect benefits to the Group in any form for any reason.
We also require our suppliers, construction units and relevant persons
in charge of the project to sign an integrity declaration.

To further combat fraud and prevent corruption occur within the
Group, we have established a whistle-blowing policy to allow our
stakeholders to report any suspected corruption or unethical
behaviors, the whistleblower would be assured of fair treatment
including protection against unfair dismissal and victimization and
their identity will be kept confidential.

To enhance the corruption prevention education of the Group, we will
consider providing relevant training for the Board and employees in
the future.

Caring for the Community
Aspect B8: Community Investment

The Group has focused on community investment and placed great
emphasis on the elderly and social welfare. The Group will continue
to keep track of the policies and development of the community with
active studies on how to increase community participation in the
future to advocate the concept of green life, share love and care with
disadvantaged groups and those in need, and be a socially
responsible enterprise.
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Content Index of the ESG Reporting Guide (BRI - HERERHREEIINDARES|
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Aspects Description this Report Page Number
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Mandatory Disclosure Requirements

BHEERE
Governance Structure A statement from the board containing the Sustainability Governance  P. 7
following elements: AFEERER
(i) a disclosure of the board'’s oversight of ESG
issues;
(i) the board’s ESG management approach and
strategy, including the process used to
evaluate, prioritise and manage material
ESG-related issues (including risks to the
issuer’s businesses); and
(iii) how the board reviews progress made
against ESG-related goals and targets with
an explanation of how they relate to the
issuer’s businesses
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Relevant Section of

Aspects Description this Report Page Number
Bm i RREHEBPAED HE

‘Comply or explain’ Provisions
[FEFRAER KX

A. Environmental

A RE

Aspect Al: Emissions

JEE Al HEHY

General Disclosure Information on: Environmental P. 11
h licies: Performance:
(a) the policies; and Emission Control
(b) compliance with relevant laws and RIERIR - BERUES
regulations that have a significant impact
on the issuer
relating to air and greenhouse gas emissions,
discharges into water and land, and generation
of hazardous and non-hazardous waste
—M#EEE BRABERKREREHN - MK R THAEES -
EERBEREEVNEESH
(@) BE: &
(b) BFHBITABERZENEEEEZ LRI
BE R
KPI' A1.1 The types of emissions and respective emissions P. 11
data
RSRABBIRIR A1 e i 8 I A8 BE BE R EUR
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) P. 12
greenhouse gas emissions (in tonnes) and,
where appropriate, intensity
RS AE IR IRA .2 B (S8E) MeREZE (B8E2) )R =REBHEN
2 (AETE) R (nER) mE
KPI A1.3 Total hazardous waste produced (in tonnes) P. 13
and, where appropriate, intensity
B 4B R IR A3 FELEEEEEWESE AAE) R (W#ER)
KPI A1.4 Total non-hazardous waste produced (in tonnes) P. 14
and, where appropriate, intensity
BB IR IRALA FECREEEYHESE CAAE) R (W#EA)
KPI A1.5 Description of emission target(s) set and steps P. 12
taken to achieve them
RSB IR IRALS H PRI LV BERE B IR R RESIE L B R
PRERH) 25 5%
KPI A1.6 Description of how hazardous and non- P. 15

hazardous wastes are handled, and a
description of reduction target(s) set and steps
taken to achieve them
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Aspects
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Description

it

Relevant Section of
this Report
RRERBESD

Page Number

HE

Aspect A2: Use of Resources

BH A2 EREA

General Disclosure
— MR
KPI A2.1
B AR BUBIEA2.1
KPI A2.2
R AR BUIBIEA2.2
KPI A2.3

R ERIEIRA23

KPI' A2.4

SR ENIER A2.4

KPI'A2.5

R ERIERA25

Policies on the efficient use of resources,
including energy, water and other raw materials
BRHFERAER(BIEER « K REMRME) 8
R

Direct and/or indirect energy consumption by
type in total (kWh in '000s) and intensity
RERESNERR SEEEREREE AT
BEFR&EAE) RBE

Water consumption in total and intensity
BEKEREER

Description of energy use efficiency target(s) set
and steps taken to achieve them

PRI SRR E AN A AR R ESE L
B 1R PTEREL R 2 5

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them
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R

Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced
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Aspect A3: The Environment and Natural Resources
JEH A3 IREBRAARER

General Disclosure

— R

KPI'A3.1

BRERIER A3

Policies on minimising the issuer’s significant
impact on the environment and natural
resources
BIEZEITAHRERRABREKERTEZH
R

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage
them
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Performance:
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Relevant Section of
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A EMEBED
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B

Aspect A4: Climate Change

BH A4 mIREZ(E

General Disclosure

— IR E

KPI' A4.1

BB B R IR A4

B. Social
B. #&

Aspect B1: Employment

JEE Bl : 1EIE

General Disclosure

— IR E

KPI B1.1
B4R IE1RB1 .1
KPI B1.2

B 545 R 1B .2

Policies on identification and mitigation of
significant climate-related issues which have
impacted, and those which may impact, the
issuer
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Description of the significant climate-related
issues which have impacted, and those which
may impact, the issuer and the actions taken to
manage them
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Information on:
(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to compensation and dismissal,
recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare
AT RRE  BEREM - TERE - fEx
H - FE#E - 2ol RIER A R HE AR
BN
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Total workforce by gender, employment type,
age group and geographical region
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Employee turnover rate by gender, age group
and geographical region
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Relevant Section of
Aspects Description this Report Page Number
Em| i R EEBAED HE

Aspect B2: Health and Safety
EH B2 ZFHALE

General Disclosure Information on: Social Performance: p. 22
. Health and Safet
(@) the policies; and y
Management
(b) compliance with relevant laws and HERRERERZE

regulations that have a significant impact BiE
on the issuer

relating to providing a safe working
environment and protecting employees from
occupational hazards

— B FE EAREZ2TIHERERREREREHEN
BER :
(a) B &
(b) BTFHBETABEAFZEMNMEEERE KA
" & K
KPI B2.1 Number and rate of work-related fatalities p. 22

occurred in each of the past three years
including the reporting year

R AR B2.1 BE=F (BRERFE)SFEITHNARK

R b &
KPI B2.2 Lost days due to work injury P. 22
B E RS B2.2 AIGEATIIERH
KPI B2.3 Description of occupational health and safety P. 22

measures adopted, how they are implemented
and monitored

RSB IER B2.3 R PTER B R R B e 245 i - LA B
BMITHERAE

Aspect B3: Development and Training

JEE] B3 - 3% 55

General Disclosure Policies on improving employees’ knowledge Social Performance: P. 24
and skills for discharging duties at work. Talent Training
Description of training activities Management

— I E EFRRMEEBRBTIERENTNRRRENR HEXRE : ATHIEE
5 o HLIEFIE )

KPI B3.1 The percentage of employees trained by gender P. 24
and employee category

B 524 B 1EB3.1 MBI EEENESNEZIEERTD L

KPI B3.2 The average training hours completed per P. 25
employee by gender and employee category
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Relevant Section of
Aspects Description this Report Page Number
Em| i g TEESHAED HE

Aspect B4: Labour Standards

JEE B4 - ZBTEA

General Disclosure Information on: Social Performance: P. 25

Prevention of Child Labour

and Forced Labour

(b) compliance with relevant laws and MERIR - PHIEET KR
regulations that have a significant impact ~ #8 T
on the issuer

(@) the policies; and

relating to preventing child and forced labour

— MR BRAPT IEZE Toks %5 Tay ¢
(@) BE: &
(b) BTEHETABEARFZENEBERLRD
& Y
KPI B4.1 Description of measures to review employment P. 25

practices to avoid child and forced labour
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KPI B4.2 Description of steps taken to eliminate such P. 25
practices when discovered
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Aspect B5: Supply Chain Management

JEE B5 : RIEHEEFE
General Disclosure

—RRARER
KPI B5.1
A $2 4R JUIE 1R85 1
KPI B5.2

B 52 4 B 1RB5.2

KPI B5.3

B 52 4 B 1RB5.3

KPI B5.4

B AR5 12B5.4

Policies on managing environmental and social
risks of the supply chain
ERHEENIRIE g ERBR

Number of suppliers by geographical region
miupmE H e IER A

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, and how they
are implemented and monitored

Ml EEREAHERNED MERTERIE
DI HEREE - AREERTRERTTA
Description of practices used to identify
environmental and social risks along the supply
chain, and how they are implemented and
monitored

il AR ERIHEE S ERGNERE ML g R
e BRI - ARMBBERITRERTTA
Description of practices used to promote
environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored
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BRI - ARABRENTT R EERTT0K

Social Performance:
Supply Chain Management
MHERE HERER
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Relevant Section of

Aspects Description this Report Page Number
=] i pus RREHEBPAED HE
Aspect B6: Product Responsibility
JEH B6 : EmMEL
General Disclosure Information on: Social Performance: P. 27
(a) the policies: and Product and Service
' Quality Control
(b) compliance with relevant laws and HERE  ERLRB
regulations that have a significant impact & &4
on the issuer
relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and methods of
redress
— MR BRERHEERMBRENREREELZS  BE R
HRABEEARBRG AR
(@) B R
(b) EFHETARERTZENMERER MR
B & #
KPI B6.1 Percentage of total products sold or shipped P. 27
subject to recalls for safety and health reasons
B 5248 AR 1R B6.1 EER D EXERERTEAL T BEEEAT
AR A D
KPI B6.2 Number of products and service related P. 28
complaints received and how they are dealt
with
B 5245 IR 1R B6.2 BEEBARERRRBHORFEE AREE R X
KPI B6.3 Description of practices relating to observing P. 28
and protecting intellectual property rights
B 5245 W IE 1% B6.3 il B g R RIS AR E S R B DI
KPI B6.4 Description of quality assurance process and P. 27
recall procedures
B2 4B IR TRB6.4 B 2REBEKERDWREF
KPI B6.5 Description of consumer data protection and P. 28

privacy policies, and how they are implemented
and monitored
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Relevant Section of
Aspects Description this Report Page Number
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Aspect B7. Anti-corruption

JEE B7 - RE)T

General Disclosure Information on: Social Performance: P. 29

Upholding the Business

Ethics in the Workplace

(b) compliance with relevant laws and HeRIR  ETESH
regulations that have a significant impact ~ ERSF R B E
on the issuer

(@) the policies; and

relating to bribery, extortion, fraud and money

laundering
—RIE BRELEE 9% RFEEREN
(@) B &
(b) EFHEITARERTENMEEER AR
AR
KPI B7.1 Number of concluded legal cases regarding P. 29

corrupt practices brought against the issuer or
its employees during the reporting period and
the outcomes of the cases

R4 A8 B 1R BT 1 RERARNHEHTASEEERE T2 ELED
BT ARMNER RFRER
KPI B7.2 Description of preventive measures and whistle- P. 29

blowing procedures, and how they are
implemented and monitored

R4 4B B 1RBT .2 #*L‘Bfu%ﬁ Bt R ERMAET - ARMEERTRE
/T\ /£

KPI B7.3 Description of anti-corruption training provided P. 29
to directors and staff

R4 4B B 1RBT .3 HilmESERE TIREMRESEI

Aspect B8: Community Investment

JEH B8 : #ERE

General Disclosure Policies on community engagement to Social Performance: P. 29
understand the needs of the communities Caring for the Community
where the issuer operates and to ensure its HERR @ELRE

activities take into consideration the
communities’ interests

— M ER BEAUMEBRZERTREEMEMHEEENE
REEBTHEEELE NS HE

KPI B8.1 Focus areas of contribution P. 29

8§12 45 A5 15881 X EREE

KPI B8.2 Resources contributed to the focus areas P. 29
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